
LEGAL IMPLICAIOTN OF HRM

Here are top Hr legal issues faced at the workplace. In many organizations, human resource professionals have to
shoulder the responsibility of verification.

Family and Medical Leave Provisions The federal Family and Medical Leave Act FMLA provides eligible
employees with the ability to take up to 12 weeks of unpaid leave in a month period for a variety of
circumstances, such as the serious health condition of the employee, his spouse or child, bonding with a new
baby or a qualifying exigency related to active military service. Some small business owners also need to
consider training and other development needs in managing their enterprise's employees. Advise management
regarding trends emerging from the data. It also made it possible for labor unions to negotiate contracts for
their members. It was 3 a. In any case, a carefully considered employee handbook or personnel manual can be
an invaluable tool in ensuring that the small business owner and his or her employees are on the same page.
The act established the Equal Employment Opportunity Commission to enforce the act, and provides for civil
penalties in the event of discrimination. The Title VII of the act relates specifically to employment. They must
also tie the appraisal process into compensation and incentive strategies, and work to ensure that federal
regulations are observed. Burstiner, Irving. Workers have the right to refuse to work in dangerous conditions
without risking their jobs. Can the needs of the business be met through an arrangement with an outside
contractor or some other means? Responsibilities associated with training and development activities,
meanwhile, include the determination, design, execution, and analysis of educational programs. Those three
challenges will never change. Society of Human Resource Managers. Essentially, the purpose of HRM is to
maximize the productivity of an organization by optimizing the effectiveness of its employees. This entails
matching individuals with the most suitable jobs and career paths within the organization. Performance
measurements are very important both for the organization and the individual, for they are the primary data
used in determining salary increases, promotions, and, in the case of workers who perform unsatisfactorily,
dismissal. National Origin: This means employers may not discriminate based on the country where a person
was born or the country from which his or her ancestors cameâ€”unless language or other requirements make
it impossible for the individual to do the job effectively. Practice Questions Workplace Safety Worker safety
is the focus of many training activities and initiatives. Special Company Strategies: Human resource plays a
key role while managing different positions in a company and also while executing some of the vital company
strategies. Some laws may displease the employees and if the displeasure increases, it will directly impact the
performance of an organization. Human Resource Management. Human Resource Management Human
Resource Management Law and Legal Definition Human resource management HRM is the function that
assists organizations in achieving goals by obtaining and maintaining effective employees. Personnel
problems do not discriminate between small and big business. Rossiter, Jill A. Rodriguez out. Legal Issues In
Human Resources: 1. The act made it legal for most workers to organize or join labor unions. On the other
hand, imagine a Latino employee who has a stellar work record. Kogan Page Limited,  This act forbids wage
or salary discrimination based on sex, and mandates equal pay for equal work with few exceptions.


