
TRANSPARENCY IN BUSINESS REPORTING TO CREDIT

Businesses with good prospects and effective financial reporting practices but lacking collateral are more likely to
receive credit as the banks.

A stunning 94 percent rank transparency as the greatest factor in brand loyalty. He said that businesses are
denied the ability to improve their credit by the currently anonymous way that historical payment information
about them is displayed in their credit report. It's even better when financial reports provide a line-of-sight
view into the company's growth drivers. One is that the market rewards more transparent companies with
higher valuations because the risk of unpleasant surprises is believed to be lower. Such a company may end up
deeply imperfect , but there's no mistaking a step in the right direction when a business takes it in good faith.
Keep yourself ahead of trends like these by making transparency a part of your very DNA. Makes Compliance
Easier The sun has finally set on the unauthorized harvesting and deployment of user data in the EU. It's still
worth it. Compare Investment Accounts. At Credit Karma, our culture of transparency has three key
components. First to appear in the s was the credit reporting agency, whose pioneers included the abolitionist
Lewis Tappan, and businessmen John Bradstreet and Robert G. Taking transparency seriously at the cultural
level is a great way to differentiate yourself from the competition. What Are the Benefits of Transparency?
How do you go about participating in civic life in your community? Transparency Pays in the Markets
Mounting evidence suggests that the market gives a higher value to firms that are upfront with investors and
analysts. Companies that are doing well have nothing to hide and are eager to publicize their good
performance as widely as possible. How are your products made? Meanwhile, the increasing use of derivatives
, forward sales, off-balance-sheet financing , complex contractual arrangements and new tax vehicles can
befuddle investors. Assume that both also have the same earnings, earnings growth rate and similar returns on
capital. As the company has grown, we've worked hard to keep this in place. In general, companies are more
successful than their less forthcoming peers when they draw up codes of values and reference them in
quarterly or annual reports. Many operate in multiple businesses that often have little in common. Credit
Karma employees have quizzed me on the thinking behind office upgrades, stock options, company strategy
and expansion plans. Transparency is a boon here, too, and it requires openness about the culture at your
organization, the day-to-day life of your team members, salary expectations, your values and priorities and
even your financial outlook. Where are your employees from? Building happiness and engagement through
transparency means updating the entire company, regularly, on strategies and current events. Dictionaries offer
many definitions for the word, but those synonyms relevant to financial reporting are: "easily understood,"
"very clear," "frank" and "candid. And why not? Company Y, by contrast, has numerous businesses and
subsidiaries with complex financials. How about providing shareable information in the first place. Fosters
Employee Happiness In more than one study , employees indicated that company transparency was the
number-one factor in determining their workplace happiness. It takes a lot more planning to do this at Credit
Karma in than in , seeing as we now have to rent a hotel conference room to fit our employees in. Relative to
single-market or pure-play firms, conglomerates could be discounted. There are rewards to gain, both the
financial type and the kind that's a little harder to quantify.


