
BILL ROGERS BEHAVIOUR MANAGEMENT

Dr. Bill Rogers taught for many years before becoming an education consultant and author; he lectures widely on
behaviour management, discipline, effective.

What will I do to engage students? No other job is like that â€” where you risk being burned by a teenager just
because you ask them to do some work. Bill Rogers is great on this whole area of planning for behaviour;
investing time in setting up routines â€” a signal for attention, how you come in and out of the classroom, the
noise level. What will I do to recognize and acknowledge adherence and lack of adherence to classroom rules
and procedures? If you want silence â€” you have to insist on it. Partial agreement aka being the Grown-up
Bill Rogers has a strong line on teachers being able to model the behaviour they expect. You will not do that
â€”EVER! I am responsible for the consequences of my behaviour. Actually it was VHS! Be an Assertive
teacher: This teacher expects compliance but refuses to rely on power or role status to gain respect. To begin
with I struggled just to get a class to listen suffering routine humiliation at the hands of a certain Year 9 class
and I went through a terrible phase years? Sometimes, things go wrong and as teachers we put ourselves on
the line emotionally all day. What will I do to help students practice and deepen their understanding of new
knowledge? Ensure high expectations for all students. We are the adults. Using Positive Language This is so
simple but packs a punch. One of his books, The Art and Science of Teaching, focuses on the balance of
science and art to create sound behaviour management strategies. It also works in the corridor. Crucially, this
is for the teacher and the students. Purje's theory has two broad social goals. The teacher plans for discipline,
uses clear, firm direction and correction, but acts respectfully, keeping the aims of discipline clearly in mind.
Marzano presents this framework in the form of 10 questions to assist planning of a successful instructional
design Marzano Institute Australia,  You gain their attention, with eye contact, before you say what you want
to say. In his own time. I am responsible for my choices, and I've got power over my choices. This is where I
find the concept of Emotional Intelligence helpfulâ€¦some teachers simply cannot bear it when asked to give
ground; it is a problem they need help to recognise. Acquire strategies for delivering new content, and practice
them to deepen understanding. Is so much healthier for all concerned to swap that around. In both of these
cases the boundaries are hit constantly because there is uncertainty about where the boundaries are. What will
I do to help students generate and test hypotheses about new knowledge? If you do not challenge students who
talk while others talk, you establish that this OK; it is no good getting bothered about it laterâ€¦ Similarly with
noise level. This illustrates the need to keep things in perspective and helps to avoid using sweeping
statements that can harm positive working relationships The class is awful The group never works sensibly
The student is unable to behave Everyone is being too noisy This thinking made me realise I was one who
would pick up on the late-comers, the noise makers and the students off-task, at the expense of reinforcing the
good behaviour of the majority. It is often necessary to get class or individual behaviour into perspective in
order to maintain a positive atmosphere in the class. What will I do to establish and maintain effective
relationships with students?


